Position Description 

	Marcy-Newberry Association Inc. was established with a mission to address the needs of West Side communities of Chicago by developing, managing and operating groups and individual programs to: Stimulate self-determination, empowerment, self awareness, community development and revitalization, human dignity and racial pride: 

	Job Title:
	Infant Toddler Nurse/ Consultant
	Date:
	01/23/2012

	Reports to: Director of Programs
Job Description: Instructs child care staff in the proper health care of infants and toddlers in accordance to the Department of Children and Family Services guidelines.  In addition, provide ongoing guidance, consultation, in-service training and evaluations in implementing the Delegate Agency infant/toddler program.


	· Conduct monthly site visits {DCFS Standard: Section 407.210}
· Observe child care techniques of the staff {DCFS Standard: Section 407.210}

· Provide training and technical assistance to staff responsible for the care of infants and toddlers {DCFS Standard: Section 407.210}

· Provide written monthly report to Director of Program Operations

· Schedule monthly meetings with Director of Program Operations, Food Service Coordinator and Health/Disabilities Coordinator on center updates and concerns

· Maintain up-to-date records as required by applicable laws, regulations and rules of DCFS policies


	Job Placement:
	On-Site Agency 
	 Industry:
	Health

	Employment Status:
	Part-time Consultant 
	Job Nature:
	Administration

	Required Qualifications:

	· Current licensed or registered health care professionals (DCFS Standards: Section 407.210) as follows: Licensed Physicians; registered nurse; licensed practical nurse or licensed physician’s assistant with training in infant care to instruct child care staff in the proper health of infants and toddlers
· 2-3 years experience working with infants and toddlers
· Ability to provide documentation of observations and findings.



	Physical Demands:

	The physical demands describe here representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions

· While performing the duties of this job, the employee is regularly required to talk or hear.  The employee is frequently required to sit, stand and walk

· The employee is frequently required to work in and visit offices in the city and the suburbs and must be able to transport himself/herself to various locations 

· The employee must regularly lift and/or move up to 10-15 pounds, frequently lift and/or move up to 20-30 pounds, and occasionally lift and/or move more than 40 pounds. Specific vision abilities required by this job include close vision, distance vision, depth perception and ability to adjust focus

	URL:
	www.marcy-newberry.org
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